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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

RAYAT SHI KSHAN SANSTHA' S, SHRI PATRAO
KADAM VAHAVI DYALAYA, SHI RWAL TAL-
KHANDALA, DI ST. SATARA ( MAHARASHTRA)

Name of the head of the Institution

PRIN. DR MANJUSHRI VI LASRAO BOBADE

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02169244202
Mobile no. 9049387950

Registered Email

sknmshi rwal @ahoo. co.in

Alternate Email

sknmsi qac1983@nmi | . com

Address Al p- Shirwal, Tal- Khandal a, D st.
Sat ara Near Pandhar pur Phata
City/Town Shi rwal

State/UT

Mahar ashtra




Pincode

412801

2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Prof. Tul shi das Babanrao Aphal e
Phone no/Alternate Phone no. 09156581745
Mobile no. 9767021755

Registered Email

t ul shi dasaphal e@nuai | . com

Alternate Email

sant oshuni pune@mnai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. sknshirwal .in/public/41646D6

96E6973747261746F72Fi | es/ CDC/ AQAR 2018-

19. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. sknshirwal .in/public/41646D6

96E6973747261746F72Fi |l es/ti net abl e/ AC 2

019- 20. pdf
5. Accrediation Details
Cycle Grade CGPA Year of Validity
HemeeliEe Period From Period To
1 B+ 77. 25 2004 16- Feb- 2004 15- Feb- 2009
2 B 2.73 2011 27- Mar - 2011 26- Mar - 2016
6. Date of Establishment of IQAC 01- Sep- 2004



http://www.skmshirwal.in/public/41646D696E6973747261746F72Files/CDC/AQAR_2018-19.pdf
http://www.skmshirwal.in/public/41646D696E6973747261746F72Files/CDC/AQAR_2018-19.pdf
http://www.skmshirwal.in/public/41646D696E6973747261746F72Files/CDC/AQAR_2018-19.pdf
http://www.skmshirwal.in/public/41646D696E6973747261746F72Files/timetable/AC_2019-20.pdf
http://www.skmshirwal.in/public/41646D696E6973747261746F72Files/timetable/AC_2019-20.pdf
http://www.skmshirwal.in/public/41646D696E6973747261746F72Files/timetable/AC_2019-20.pdf

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

El ocution Conpetition

Skill based Short Term 17-Jul - 2019 473

Cour ses 60

Lead Col | ege Scheme (An 11- Cct - 2019 445

| nnovative Step by 1

Shivaji University,

Kol hapur)

Participation and 16- Cct - 2019 528

organi zati on of Sem nars, 2

Conf erences and Wor kshops

Cont i nuous | nternal 13- Aug- 2019 553

Eval uati on 3

Depart nmental Academ c 27-Jun- 2019 18

Pl anni ng 1

Di agnostic Test for 26-Jun- 2019 225

i dentifying | earning 2

| evel s of the students

Skill based Short Term 17-Jul - 2019 473

Cour ses 60

Rayat Avi shkar 12- Dec- 2019 75
1

Conpetitive Exam nation 07- Aug- 2019 235

Gui dance 30

Organi zation of L. M 16-Jan- 2020 70

Subhedar State Level 1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme
t/Faculty

Funding Agency Year of award with Amount
duration

No Data Entered/ Not Applicablel!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 4

year :



https://assessmentonline.naac.gov.in/public/Postacc/Formation/6593_Formation.pdf

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Conducted diagnostic test for identifying the [earning | evels of students.

2. Organi zation of L.M Subhedar State Level El ocution Conpetition.

3. Subscribed nore national and international periodicals and journals.

4. Motivated all teachers to apply for research projects.

5. Conducted outreach Programme on conputer literacy for wonmen in society.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality

Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

No Data Entered/ Not Applicable!!!

ViewFile
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date

Col | ege Devel opnent Conmittee 15- Jun- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6593_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Quality/6593_Quality.xlsx

Date of Submission 29- Dec- 2019

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules The parent institute uses a MS

currently operational (maximum 500 words)

designed by MKO, Minbai. It has
digitized all information of teachers
related to their personal profile,

academ c record and pay rel ated
i nformation

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The curriculumis delivered systematically as follows- Each departnent
downl oads the syllabus fromthe University website at the begi nning of the
academ c year. An effective mechanismfor the execution of teaching plan is
functional. Subject teacher prepares senester/termw se teaching plan in the

academ c diary provided by the institute at the beginning of the term Lecture
notes are prepared before the conmencenent of the |lecture. HoD, Faculty in
charge, Vice- Principal and Principal nonitor it rigorously. Renedial classes
have been conducted for the slow | earners. Teachers al so conduct extra
| ectures, if necessary. For advanced |earners, the institute arranges co-
curricular and extra-curricular activities |ike Avishkar, Guidance for
Competitive Exam nation, Senminars, Quiz and Poster Presentation Conpetition.

Central Library subscribes books, journals, e-journals, magazi nes and
periodicals as per demand. Internet, W-F facility, e- learning room LCD
Projectors, well- equipped and spacious | aboratories are availed of by the
institute for |ICT based teaching. Guest |ectures, expert lecture series and

sem nars are arranged. The parent institute has devel oped the Rayat Know edge
Bank, an open access acadenic depository of e-learning sources, question paper
bank and library resources at the central level. Study tours and field visits
are organi zed for experiential learning. Al departments collect the feedback
on curriculumfromthe students. It is analysed and used for effective
curriculumdelivery at the departnmental |evel

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

Soft Skills -- 15/ 06/ 2019 60 Yes Manners and
etiquette, i
nt er per sonal
skills, job

rel ated

skills
Spoken -- 15/ 06/ 2019 90 Yes Proficiency
Engl i sh in English

| anguage and




Tal ly -- 15/ 06/ 2019 90
Logi stic -- 15/ 06/ 2019 90
Managenent
Ot hogr aphy -- 15/ 06/ 2019 60
Creative -- 15/ 06/ 2019 60
Witing
Tourismin -- 15/ 06/ 2019 60
Hi story
Moder n -- 15/ 06/ 2019 60
Banki ng
Anchori ng -- 15/ 06/ 2019 60
(Ni vedan
Kal a-
Transl ati on)
Conput er -- 15/ 06/ 2019 60
Har dwar e and
Net wor ki ng
(BCA-1)
Cyber Law -- 15/ 06/ 2019 60
and Security
(BCA-11)
Web -- 15/ 06/ 2019 60
Technol ogy
(BCA-111)

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

comruni cati o
n skills

Account
Keepi ng

| nventory
managenent

Corr ect
usage of
grammar and
[ inguistic
conpet ence

Devel opnent
of literary
and
aest hetic
sense

Legacy of
t he
hi st ori cal
forts,
pl aces and
their
preservation

Day to day
banki ng
operati ons
and
transacti ons

St age
dari ng,
conmperi ng,
event
managenent

Repai ring
and
mai nt enance
of comput er
har dwar e

Awar eness
and safety

in online
transactions
and surfing

Devel opnent
and

mai nt enance

of web pages

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!




View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of

CBCS CBCS/Elective Course System

BA Engli sh 15/ 06/ 2019

BA Mar at hi 15/ 06/ 2019

BA Hi ndi 15/ 06/ 2019

BA H story 15/ 06/ 2019

BA Economi cs 15/ 06/ 2019

BA CGeogr aphy 15/ 06/ 2019
BCom Conmmer ce 15/ 06/ 2019

BCA Conput er Application 15/ 06/ 2019
MCom Conmer ce 15/ 06/ 2019

MA Engli sh 15/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 374 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The coll ege has a wel | -established nechanismto obtain feedback online as well
as offline on various activities as well as infrastructure fromthe
st akehol ders. The col | ege has a Feedback Conmittee, which includes teaching as



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6593_Program_introduced_1599629047.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6593_Value_added_courses_1599632868.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6593_Projects_undertaken_1599632903.xls

wel | as administrative and technical staff. The feedback conmttee collects
students’ feedback. Students’ feedback on curriculumis obtained at the end of
senmester or acadenmic year in standard formats. Students’ feedback is
categorised under two heads, first on overall academ c functioning of the
col Il ege and second on teaching- |earning process. The feedback is taken as
follows- 1. Students’ Feedback on Curriculum Feedback on overall functioning
of the college is based on the |earning environnment of college, infrastructure,
sports, library facilities, function of various comrittees etc. Students al so
provi de feedback on the depth of the course content, |earning outputs, Carity
and rel evance of learning material etc. 2. Feedback on Teachers: Teacher’s

f eedback on teaching and | earning process covers teaching |earning process,
punctuality, comrunication skills, approach towards the students, sharing of

i nnovative ideas etc. Feedback conmittee collects individual teacher’s feedback
and analyse it. The analysis reports are conmunicated to the respective Head,

| QAC, Principal and managenent nenbers for corrective neasures and then it is
communi cated to the individual teacher for further inprovenment. 3. Feedback
fromAlumi: The feedback is taken from alumi whenever they visit the canpus
for various programes and Alumi Meets. The oral and witten feedback based on
the role of the college in the devel opnent of the student, their enployability
and academ c excel |l ence have al so been sought. Feedback on curriculum and the
use of curriculum and enployability is obtained fromA umi and it is

consi dered whil e designing the new courses |like certificate course, val ue added
courses as well as bridge courses. These feedbacks on curriculumare al so
communi cated to the affiliating university through Board of Studies of that
particul ar subject. 4. Feedback from Parents: Oral and witten feedbacks are
obtai ned from parents during parents nmeet and whenever they visit the coll ege.
This feedback is based on overall devel opnent of their ward and about | earning
environnment in the college as well as inparting skills and val ue based
education along with their expectations. 5. Feedback from Enpl oyers: Enployer’s
feedback is collected fromthe enployers and industries during the placenent

interviews and al so during industry visits. Skill based certificate and Val ue-
added courses are designed based on these feedback. Online feedback facility is
made avail abl e on coll ege website. The students and stakeholders can fill in

their feedback and give the suggestions through this nmechanism Tinely
corrective action is taken on the feedback given by students and stakehol ders.
The feedback committee anal yses the feedback and prepares a report. The
suggestion and recommendati ons are di scussed with head of departnent, |QAC and
Principal. The necessary steps and neasures are taken on the feedback and
communi cated to the respective stakehol ders. Feedbacks are al so communi cated to
t he managenent. The suggestions regardi ng curricul um obtai ned from Teachers are
communi cated to affiliating university through respective Board of Studies and
in the curriculumrestructuring workshops.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6593_Demand_ratio_1599634147.xlsx

in the institution

in the institution

available in the

available in the

teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 608 13 25 6 6

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
25 25 8 13 4 13

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

talents/skills and participation in co-curricular activities.

The ultimate goal of higher education is to nurture the youth and make them accountable for their progress as
well as capable of holding responsibilities towards sustaining society and nature and finally for the development
of a nation. A large number of students are from rural and hilly areas of the Khandala Tahasil and vicinity with
diverse socio- economic backgrounds. They are having different personal goals and talent. The college
environment is very new for them, thus they find various difficulties in their student life. Probably students fail to
recognize the goals of the institute. Therefore, the student should have knowledge and skills related to his/her
work and as a good citizen. As a part of student mentoring system, the induction programme comes up with
having following objectives and methodologies. Objectives: 1.To develop healthy relationship between students
and teachers. 2.To ensure academic and professional performance of the students. 3.To inculcate human values
among the students. 4.To look into and solve their academic, psychological and economic issues. 5.To impart
value-education and motivate them for curricular and extra-curricular activities with confidence. Programme
Guidelines: 1.Maximum 5-10 mentees per mentor are allotted. 2.A senior student will be guide of the group of
these 5-10 students. 3.Groups are made from same department/class. 4. Groups are maintained for entire
course duration. 5.The mentor conducts regular meetings and discussions on any problem such as academic,
financial, psychological and monitors the students’ progress. 6.The mentor keeps the record of all details in the
mentoring session. 7.The mentor identifies the slow learners and interact with them to resolve their learning
obstacles and are advised to attend remedial based/bridge courses. 8.The mentor also involves the Parents,
Head and Principal for reforming the student with weak performance for resolving the issues. 9.The mentee may
subject to disciplinary action, if violation code of conduct happens. Outline of Work: In same Semester: 1.Meeting
with teacher mentor for an hour every month. 2.Informal meeting could be arranged for tea and snacks.
3.Mentee in groups meet informally mentor for seeking problem solution. 4.Other activities for building
relationships and social sensitization such as historical and geographical places of this location. Subsequent
Semesters: 1.Maintain the continuity of mentoring session. 2.At the beginning of semester, the teachers show
inspiring films, arrange cultural programme, organise eminent lectures or group discussions/month. Areas of
Review: Attendance: Mentor observes the attendance of the mentee. Mentor shall advise and take necessary
actions about the attendance of mentee with regards to University rules. Academic matters: During the
continuous assessment of the mentee, mentor keeps tracking the overall performance of the mentee through
counselling by arranging remedial teaching. Non-academic matters: Observes behavioural and discipline
matters, looks after their health and physical fitness issues, encourage them for their achievements, special

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

621

25

1.:

25

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

No. of filled positions

Vacant positions

Positions filled during

No. of faculty with




positions the current year Ph.D

19 17 2 0 11

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college strictly follows the nodalities of conducting the continuous
Internal Evaluation (C.I.E.) as prescribed by the Shivaji University, Kol hapur.
The col |l ege has appointed the Exam nation O ficer at college | evel who heads
the Col |l ege Exaninati on Coordination Commttee. The internal eval uation system
of the college is revised fromtinme to tine in tune with the reforns nade by
the university and is communicated to the students. The internal evaluation is
conducted as per the Academi c Cal endar (A C.) prepared by college at the
begi nni ng of each senester. Acadeni c cal endar is conmunicated to students and
teachers.  Examination Comrmittee organi zes and nonitors the Unit Tests. The
concerned subject teacher conducts the test as per the schedule. ¢ The Interna
Exam nati on Conmittee conducts the continuous internal evaluation. Two Unit
Tests and one M d- Term exam nation are held before the Semester Exam nation in
each term of the academi c year. Unit Test 1 of 15 marks on 25 syllabus, Md
Term | of 40 marks on 50 syllabus and Unit Test 2 of 15 marks on 25 syllabus in
the first termand Unit Test 3 of 15 marks on 25 syllabus and Md Term Il of 40
mar ks on 50 syl labus, Unit Test 4 of 15 marks on 25 syllabus in the second term
is conducted. The result analysis of each exami nation is done on seven point
scale. ¢ For UG 10 Marks weightage is given for Internal Exam nation and 40
Mar ks wei ghtage is given for University Exam nations.  For PG 20 Marks
wei ghtage is given for Internal Exam nation and 80 Marks wei ghtage is given for
Uni versity Exam nations.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The college believes in transparent day to day functioning in all activities.
The planning of the institute is reflected in the Acadenm c Cal endar which is
schedul ed for the particular year and based on the avail abl e worki ng/teachi ng
days as per the norns of affiliating university, Shivaji University, Kol hapur
The Academi c Calendar of the institute is prepared by the Academ ¢ Pl anni ng
Conmittee. The institute has a well-defined standard operating procedure to
devel op the curricular, extra-curricular, extension, outreach activities,
exam nation related and other administrative activities adhered to the



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6593_Evaluation_1599650712.xlsx

affiliating university. It shows commencenent and end of date of the senester,
tentative dates of university exam nation and internal evaluation schedul e and
dates for declaration of results. The Academni c Cal endar is avail able on the
coll ege website and is helping for informati on and planning for students,
parents, faculty, staff and other stakeholders of the institute. Academc
Cal endar is provided to all faculties of the departnent and students before the
commencenent of the senmester. Preparation of Academ c Cal endar i mensely
contributes for tinely execution of all the activities. The faculties prepare
detail ed individual teaching plans and maintain academ c diary which shows
content delivery plan for each course he/ she teaches and correspondi ng
execution dates. The academic diary of the teacher generally highlights the,
class test, practical, group discussion, sem nar, tours, presentations and
projects as per their teaching plans. It is conmunicated to students through
website, notices and Wat sApp groups. The |.Q A C. ensures the strict
i npl ementation of the Academ c Cal endar by nmonitoring activities with
periodi cal revision. The coll ege Exami nation Cell also follows the dates of
Academ ¢ Cal endar for conduction of internal assessnment and semester
exam nation as well as dates by which the nmarks need to be submtted online
Separate cal endar is prepared for internal exam nations which contain date of
internal tests, dates of subnission of question papers by faculty and dates of
subm ssion of marks. These dates are adhered during each senester. This hel ps
in timely declaration and online filling up of marks on university portal. From
t he academ c cal endar of events and cal endar for internal evaluation, each
departnent prepares its schedul e of departnental curricular activities like
assessnent dates, various events, field visits, guest |lectures, workshops and
ot her extra-curricular activities, semnars, orals, project subm ssion
practical and journal certification. Thus, overall efforts are always put to
adhere to the Academ c Cal endar wherever possible, keeping student’s interest
as of prinme inportance.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. sknshirwal .in/public/41646D696E6973747261746F72Fi | es/ ccdoc/ PO PSO CO

. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. sknshirwal .in/public/41646D696E6973747261746F72Fi | es/ ccdoc/ FEEDBA
CK_ACTI ON15- 16TO19- 20. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations



http://www.skmshirwal.in/public/41646D696E6973747261746F72Files/ccdoc/PO_PSO_CO.pdf
http://www.skmshirwal.in/public/41646D696E6973747261746F72Files/ccdoc/PO_PSO_CO.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6593_Pass_percentage_1599651820.xlsx
http://www.skmshirwal.in/public/41646D696E6973747261746F72Files/ccdoc/FEEDBACK_ACTION15-16TO19-20.pdf
http://www.skmshirwal.in/public/41646D696E6973747261746F72Files/ccdoc/FEEDBACK_ACTION15-16TO19-20.pdf

Nature of the Project Duration

Name of the funding
agency

Amount received
during the year

Total grant
sanctioned

No Data Entered/ Not Applicable !!!

View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

One Day Wrkshop on
Awar eness of Moral Val ues

Depart nent of Commerce

16/ 11/ 2019

One Day Workshop on
Ent r epreneur ship
Devel opnent

Departnment of Conmerce

11/ 02/ 2020

One Day National Webi nar
on | npact of Covid-19 on
I ndi an Econony

Depart ment of Econonics

12/ 06/ 2020

One Day National Webi nar
on Current Trends in
Resear ch

Depart nment of Commerce

16/ 06/ 2020

Two Days State Level

Depart nent of Physi cal

10/ 01/ 2020

Intell ectual Property

Ri ghts

Assur ance Cel |

Wor kshop on Educati on
Admi ni stration of
Physi cal Educat on Schene
One Day Wbor kshop on Internal Quality 08/ 08/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

00

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6593_Research_Fund_1599657065.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6593_Awards_won_1599663269.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6593_Incubation_centres_1599662295.xlsx

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Hi ndi 1
Mar at hi 1
Economi cs 2
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

At t ended/ Semni na 3 1 3 0
rs/ Wor kshops

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6593_journals_notified_on_UGC_1599662948.xls
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6593_Bibliometrics_1599663768.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/6593_Index_1599663783.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6593_Faculty_participation_1599664033.xls
https://assessmentonline.naac.gov.in/public/Postacc/Extension/6593_Extension_1599709318.xls

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

agency

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

116500

170985

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/6593_Awards_for_extension_1599709426.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6593_Students_in_extension_1599709752.xls
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6593_Collab_activities_1599717746.xls
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6593_Linkages_1599718228.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/6593_MoU_1599718398.xls

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BRERI A Ful ly 2.0.3715. 28728 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 9746 4337138 1118 86476 10864 4423614
Jour nal s 27 14735 0 0 27 14735
Di gital 1 5900 0 0 1 5900
Dat abase
Li brary 1 5900 0 0 1 5900
Aut omat i on
CD & Vi deo 15 5600 0 0 15 5600
O her s(spe 0 0 1 20000 1 20000
cify)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module Date of launching e-

is developed content

No Data Entered/ Not Applicable !!!

View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 76 2 76 0 0 1 8 50 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 76 2 76 0 0 1 8 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Various apps and MS. O fice progranmres

http://ww. sknshirwal .in/en/gallery/e-
cont ent/

e- Content Depository (Rayat Know edge
Bank)

http://ww. erayat. org/ knoweb/i ndex. ht m

e- Content Depository (SKM Know edge
Bank)

http://ww. sknshirwal .in/en/gallery/e-
cont ent/



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6593_e-content_by_teachers_1599740280.xls
http://www.skmshirwal.in/en/gallery/e-content/
http://www.skmshirwal.in/en/gallery/e-content/
http://www.erayat.org/knoweb/index.html
http://www.skmshirwal.in/en/gallery/e- content/
http://www.skmshirwal.in/en/gallery/e- content/

Institutional YouTube Channel https://studi 0. yout ube. coml channel / UCv9

(Shri patrao Kadam Mahavi dyal aya, La43CgBXd7DU8I y YAe3w
Shi rwal )
Recorded Lectures (LCS) http://wwmv. sknshirwal .in/en/gallery/e-
cont ent/
Zoom Application https://zoom us/ neeting
Googl e Cl assroom https://cl assroom googl e. com u/ 0/ c/ MIl 4
N c5Nj gyNTU5
CALL http://ww. sknshirwal .in/en/gallery/e-
cont ent/
e- PG Pat hshal a https://epgp.inflibnet.ac.in/Upl oadedCo
nt ent . php
WVHRD Channel s htt ps: //ww. swayanpr abha. gov.in/index.p
hp/ progrant ar chi ve/ 1
| NFLI BNET http://nlist.inflibnet.ac.in

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
110000 254663 411600 522763

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege has constituted Buil ding Construction and M ntenance as well as
Canpus Beautification Commttee that | ook after the infrastructure and
mai nt enance. The Annual Mai ntenance Contract for Lab maintenance, electricity,
wat er purifier, garden and sanitation are signed. The details of utilization
and nmai ntenance of infrastructure are as given bel ow Physical Facilities: 1
Central Library (Know edge Resource Center): ¢ The Library Advisory Committee
is instrunental in the college which plans and nonitors the Library activities.
The Central Library is user friendly, dust free and well- ventilated. The
attendants keep the library prem ses clean by using vacuum cl eaner. Even though
as a precautionary neasure the stack roomis funmigated fromtine to time. The
students of *‘Earn while Learn Schene’ help in this regard. « The Library is
fully automated and the data entries of all |earning resources have been nade.
The Bar Code Readers and User Tracking Systemare instrunental in issuing of
t he books which saves the tinme. 2. Laboratories: ¢ The institute has Conputer,
Commerce and English Language Laboratory. The support staff cleans and
mai ntai ns the physical infrastructure, equipnents etc. The |laboratories are
wel | mai ntained by staff and external agency in case of energency. ¢ Hardware
repairing and software installation have been nade as and when required. « The
batch wi se schedul es are prepared for the opti numuse of |aboratories. Academc
and Support Facilities of Infrastructure: 1. C assroons: The Apex Comm ttee of
the college plans for the optinmal use of available infrastructure. As per the
gui delines of the conmttee, the Time-Table Conmittee prepares the tine table
for Arts and Commerce streans. The college is run in tw shifts. C assroons are
occupi ed for teaching- |learning, co-curricular, extra- curricular and
exam nation activities throughout the day. Seminar Hall is availed of for the
neetings for LIC Development O ficer Meetings and training progranmes of
industry for their workers. 2. Sports Conplex: The sports conplex is naintained



https://studio.youtube.com/channel/UCv9 La43CqBXd7DU8lyYAe3w
https://studio.youtube.com/channel/UCv9 La43CqBXd7DU8lyYAe3w
http://www.skmshirwal.in/en/gallery/e- content/
http://www.skmshirwal.in/en/gallery/e- content/
https://zoom.us/meeting
https://classroom.google.com/u/0/c/MTI4 Njc5NjgyNTU5
https://classroom.google.com/u/0/c/MTI4 Njc5NjgyNTU5
http://www.skmshirwal.in/en/gallery/e- content/
http://www.skmshirwal.in/en/gallery/e- content/
https://epgp.inflibnet.ac.in/UploadedCo ntent.php
https://epgp.inflibnet.ac.in/UploadedCo ntent.php
https://www.swayamprabha.gov.in/index.p hp/program/archive/1
https://www.swayamprabha.gov.in/index.p hp/program/archive/1
http://nlist.inflibnet.ac.in

by players and support staff. The sports equi pnents are oil ed/ greased and used
frequently. The ground is well maintained for practice and conducting the
games. Vol |l eybal |, Basketball, Throw Ball, Westling Mats as well as carom
sets, badmi nton rackets, balls, ropes, chess set, boxing gloves, throw disks
and physi cal exercise equipnents etc. are used for various ganmes. 3. Conputers
e The institute has ensures the use of conputers, |aptops, internet
connectivity, W-Fi, LAN facility, anti-virus and IT equi pnents. ¢ The
conputers and | aptops are used for various academ ¢ and adm nistrative
pur poses. The online adm ssions process is practiced. The server is also
instrumental to procure/ store the website data of the college. The LCD
projectors are used for presentations, video conferencing, webinar etc. e
Regul ar mai nt enance and checking of electrical supply is done. Circuit breakers
(main and earth supply) are used to avoid voltage fluctuations. « UPS
Inverters and Generator are installed to provide backup in case of power
failure. « CCTVs are installed at prom nent |ocations. Three water storage
tanks having total storage of 75,000 liters capacity are used for storage and
conti nuous internal water supply.

http://www.skmshirwal.in/en/infrastructure/maintenance-mechanism/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support NI L 0 0
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal CGovernnent of India 76 0
Schol arshi p and
Freeship
b) I nternati onal NI L 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year



http://www.skmshirwal.in/en/infrastructure/maintenance-mechanism/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6593_Scholarships_1599797158.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6593_Development_Schemes_1599797629.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6593_Guidance_1599816916.xlsx

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 0 0 0 0 0
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Level
No Data Entered/ Not Applicable !!!

Activity Number of Participants

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The institute fornms Student Council every year as per the directives of
Maharashtra Public Universities Act, 2016 and Shivaji University, Kol hapur. It
gives the prem er inportance to the representation of the students on academc

adm ni strative bodies and the various college conmm ttees. Suggestions and
f eedbacks given by students play a vital role in inproving quality of academ c,
adm ni strative and support services. This representation is ensured on various
academ c and adm nistrative commttees considering their interest by arranging



https://assessmentonline.naac.gov.in/public/Postacc/Placement/6593_Placement_1599817095.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/6593_Progression_1599817712.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6593_Qualifying_1599817784.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6593_Activities_Organised_1599817977.xls
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6593_awards_in_activities_1599818446.xlsx

a common meeting. Students’ representation on various bodies pronotes the
i ncl usi veness and participatory governance to execute the day to day activities
snoothly and effectively in the college. The Student Council co-ordinates
sports events, cultural activities, various functions and other co-curricul ar
activities throughout the year. It also helps to naintain discipline on the
canmpus. Students Council proactively cooperates the teachers in organizing the
Annual Social Event and the activities related to it. Cbjectives of Student
Council: « To develop | eadership qualities « To |ook after the welfare of the
students ¢ To pronpte and coordinate the extra-curricul ar, extension and
outreach activities to establish a bond between college and corporate life o To
i nvol ve in academ ¢ and administrative activities « To contribute to the
hol i stic devel opnent of the institute ¢ To participate in decision naking Thus,
their proactive participation in followi ng conmttees ensures the contribution
of students towards institute- 1. Internal Quality Assurance Cell 2. Earn and
Learn Scheme 3. National Service Schene 4. Wnen Devel opnent Cell 5. Library
Advi sory Committee 6. Acadenic Cal endar Committee 7. Short Term Courses
Conmittee 8. Conpetitive Exam nation Guidance Center 9. Cultural Activities
Committee 10. Gynkhana Conmittee 11. Gievance Redressal Cell 12. Nature C ub
13. Debate C ub 14. Canpus Devel opnent and Mai ntenance 15. Vivek- Vahini 16.
Col | ege Magazine Committee 17. WAl l paper Committee 18. Tour and Excursion
Conmittee Formation of Student Council: The institute has a Student Counci
constituted under the provisions of Section 40 (2) (b) of The Maharashtra
Uni versities Act, 1994 and after 2016, the College Student Council is
constituted as per Section 99 (3) of The Maharashtra Public Universities Act,
2016 as foll ows- Representation Type Designation El ected Representatives
President Secretary Ladies Representative Reservation Representative C ass
Represent ati ves Nomi nated Representatives N. S.S. Representative N C C
Representative Sports Representative Cultural Representative Students’
representation on Student Council and various institutional bodies/comrttees
broadens student’s vision and al so creates sense of bel ongi ngness in them
towards the institution. This bondi ng between institutional governance and
students’ | eadership enhances the harnmony which is required for the
institutional growh. Students’ participation in planning and execution of
various activities provides thema platformto transformtheir ideas into
realities. These real life experiences help themto performbetter in their
life ahead.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Association contributes the institute through: < Non- Financia
Contribution: o The coll ege has registered Alumi Association which is
functional in academ c and social walks of Iife. The joint neet of Alumi and
faculty of the institution is organized occasionally. Nunber of issues related
to the institutional devel opnment are di scussed and the neet ends with the |unch
sponsored by alumi o The Alummi visit the departnents in the institution,
interact with the faculty, give their feedback and nake val uabl e suggesti ons
regarding the curriculumand the facilities available o The prom nent Al umi
interact with the students and counsel them over career opportunities o The

Al ummi provide experts fromdiverse fields on different occasions o The Al um
are invited as resource persons for sem nars, conferences and other functions
in the college o They provide their expertise in garden naintenance, drip
irrigation and mai ntenance ¢ Financial Contribution: o Alummi contribute to the
Annual Prize Distribution by sponsoring prizes for academ c rankers in each
class. They spent Rs. 8,000 on prize distribution annually o Alumi organi zes
Late L. M Subhedar State Level Elocution Conpetition every year. The prizes are
given to the winners fromthe interest received on the anmount (Rs. 1,50, 000)




fix- deposited in the Bank o The Alumi also provide funds to the institution
for devel opnental activities o Alumi Associ ation donated water purifier to the
college to provide potable water to the students o Alumi hel ps to provide text
books to the students from Siddhi Vinayak Trust, Munbai o Alumi nenbers help
to get the funds fromthe nearby conpanies. e.g. Capsule Conpany Ltd. Shirwal.

5.4.2 — No. of enrolled Alumni:

46

5.4.3 — Alumni contribution during the year (in Rupees) :

6720

5.4.4 — Meetings/activities organized by Alumni Association :

04

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The autonony and freedomin day to day operations are given to | QAC, Vice-
Principal, HoDs and faculty. The areas where the operational autonony is
followed are listed below < Vice-Principal has autonomny in planning, execution
and nonitoring of the daily adm nistrative activities ¢ Heads of the
Departnments have freedomin organi zation of curricular / co-curricular / extra-
curricular and extension activities at the departnment |evel ¢ Heads of the
Departnents are del egated the authority to sanction the |eaves of the faculty
of their respective departnents and al so to purchase the books and | aboratory
equi prrent according to budgetary provisions ¢ Chairmen of various comittees
and coordinators of different Add -on courses plan and work out their
activities ¢ The denobcratic governance of Parent |nstitute Rayat Shikshan
Sanstha itself has participative managenent which is observed in the coll eges
also I) Parent Institution Level: ¢ Rayat Shikshan Sanstha is known for its
participati ve managenent and denocratic functioning. Principals/Faculty are
gi ven opportunity to represent managenent as nenbers of General Body, Managi ng
Counci |, Executive Council, H gher Education Conmittee and Life Menber Board
and participate in policy and decision making. ¢« The office bearers such as
Secretary, Joint Secretary and Auditor are selected anpbng the Principals
serving at various colleges of the Parent Institute Rayat Shi kshan Sanstha. 11)
Col | ege Level: CDC. Teaching and non-teaching staff representatives are part of
CDC. Administrative Level: Vice - Principal, |QAC, HoDs, Committee Chairnen
Director of Physical Education and Librarian are involved in the policy making
and pl anni ng. The seni or and experienced teachers head the comm ttees and ot her
teachers work as the nenbers. Students Level: Student Council conprised of
Class and University Representatives are part of |1 QAC and vari ous
adm ni strative commttees of the college. They initiate various co-curricular,
extra-curricular and extension activities. Gther students also participate in
gover nance through various conmmttees and feedback mechanism Al ummi: Al umi
are functional through Alumi Association. Alumis representative is a part
| QAC. Here is the case study of Buil ding and Mai ntenance Conmittee which is
i ndi cative of decentralization and participative nmanagenent. Formation of the
Buil ding Commttee: The Building Comrittee is constituted of Principal as a
Chai rman, representatives of teaching and non-teaching staff as Menbers,
Engi neer and Buil di ng Supervisor. Functions of the Building Comrittee: -«
Access/ Survey of the requirenment of the construction of building e
Architect and designing the plan « Cal
Construction and supervision e

Sel ection of
for tenders and giving work order -
Payment of bills Case of Construction of Second




Fl oor on Main Building in 2016-17: 1. Building plan for construction of second
floor was sanctioned in the neeting of Building Conmttee 2. The sancti oned
pl an was put on the table of CDC for the approval 3. The approved plan by CDC
was forwarded to Parent Institute for final sanction 4. Sealed Tenders for
construction work were invited and opened before the committee nenbers and the
work order was given to the proprietor considering the cost, quality and
tinmeline for the work 5. The quality check was strictly observed by comittee

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent The college is affiliated to Shivaji
Uni versity, Kol hapur. Therefore, the
uni versity syllabus is nandatory. Apart
fromthat the enployability has been a
great concern nowadays. W envi sion
runni ng various skill based short term
courses to namke students self-
enpl oyable. In forthcom ng acadenic
years, the college plans to start short
termcourses |ike Mycron, Fashion
Desi gning, Soft Toys, Imtation
Jewel ry, Beauty Parlor, Basic Conputer,
Graphics, Tally, English Speaking
Course etc. Every departnment will
conduct a short termcourse in a year
with a specific thene.

Teachi ng and Learni ng Depart nent wi se acadenic pl anning for
each activity will be prepared at the
begi nning of the academ c year. The
planning will incorporate the follow ng
conmponents: A. Teaching pl an.
(Term Senester wise) B. Daily Lesson
Notes. C. Conparison of planned
syl labus with the actual syllabus
taught. D. Syllabus Conpl etion Report.
(Per Term Semester) E. Solutions, if
the syllabus is inconplete. F. Co-
curricular activities.

Exam nation and Eval uati on W have internalized and
institutionalised the continuous
internal evaluation systemto judge the
academi c progress of the students.
Accordi ngly, we conduct two unit tests
in each termand Md Term Exami nation
i ncl udi ng homewor k, presentations,
tutorials, projects, assignnents,
tutorials, solving of university
questi on papers of previous
exam nations etc. This is planned by
al | departnents.

Research and Devel opnent Each teacher is an expert in his/her




subject. It will be planned to notivate
them by giving incentives to publish
the articles in the newspaper, subject
rel at ed nmagazi nes and peer revi ewed
journals especially the journals
recogni zed by U G C. wth highest
i npact factor will be preferred for
publications. Seed noney wll be
provided to the teachers and students
for the research.

Li brary, I CT and Physica
Infrastructure / Instrunentation

A) Library is the soul of the coll ege.
It enriches the know edge of the
students, research scholars, teachers
and stakeholders. It results into the
devel opnent of human resources. The
Li brary Advi sory Committee has pl anned
for- 1. Budgetary provision made for
the purchase of additional books,
ref erence books, periodicals and
journals. 2. Purchase of the advanced
software for the library. 3. Training
Programme for the library staff. 4.
Strengthen the Network Resource Centre.
B) Information technology (1.T.) has
becone an integral part of life. It
provi des a technol ogy based platformin
academ cs and research to be in tune
with the recent trends in diverse
fields. The college has decided to- 1.
Purchase nore PCs and LCD projectors.
2. Enrichnment of |anguage | earning
| aboratory. 3. Installation of Digital
di spl ay board at prom nent |ocation to
share inportant information. C)
Physical Infrastructure: Wl |l organized
infrastructure is essential for the
physical growth of the college. It nust
go with need based facilities for the
institution. The road map for
infrastructure is as given bel ow 1.
Purchase of nore classroomfixtures. 2.
Strengt hening the office by providing
necessary infrastructure facilities. 3.
Ext ensi on of parking shed for visitors
staff and students.

Human Resour ce Managenent

The institute has started a HRVS
system The institute hires an online
systemfrom MK C. L. (Maharashtra
Know edge Corporation Limted, Minbai)
for appointnents, transfers and
academ c nmobility and human resource

Industry Interaction / Coll aboration

The Hi gher Education Section of the
parent institute has nade nmade MoUs and
col l aborations with TBSS, TCS, MKCL,
LUPI N Pharma, |SSER, BVG BOSCH, C- DAC
etc. « The .QA C initiated 12 self-
financed Add- on courses successfully




during last 5 years in collaboration
wi t h Karmaveer Vi dya Prabodhini of
Rayat Shi kshan Sanst ha (Parent
I nstitute)

Adm ssion of Students

The institute has purchased online
adm ssion software. It is connected
with the University system

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The parent institute and col | ege has
mai ntained its own website. The
information is comuni cated through
website.

Adm ni stration

The e-correspondence is practiced for
speedy governance.

Fi nance and Accounts

Al'l accounts are entered daily through
Tal ly software.

St udent Admi ssi on and Support

Shivaji University, Kol hapur has started
Online Eligibility Portal onits
website. MKC's (Maharashtra Know edge
Commi ssion Linmted) LIBRERIA Software
is used to digitize the books in the
library, User Tracking Systemis al so
i nstrunent al .

Exam nati on

The Examination Section of the
Uni versity has | aunched Portal for
Online University Question Paper
Downl oad Facility (SRPD). Online
Internal Marks Entry is also avail able
on University website.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching

staff

From date

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6593_Faculty_Emp_1600064412.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6593_Development_training_programmes_1600065448.xlsx

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
13 13 01
6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Under the keen supervision of the Parent Institute, the college has well
est abl i shed nmechani sm for financial nmanagenment. The budgetary provisions are
approved in the CDC neeting. The Principal and Vice- Principal prepare budget

al l ocation at the beginning of the academ c year by considering the
requirenents of all departnents and the activities to be carried out. The

Pur chase Conmi ttee supervises the process of purchase which includes inviting
guot ati ons from aut hori zed deal ers of / vendors,

conparati ve statenent,
purchase order, etc. The Parent

Institute regulates financial matters by
conducting internal audit twice a year and the central audit once in a year.

The renowned C. A firmdoes the final audit. Internal Audit: ¢ W have regul ar
audi ti ng mechani smthrough our Parent Institution. « This is one of the best
practices of our institution for transparency and quality check. ¢ The Parent
Institutions Audit Departnent conducts periodic audit of the college. (Tw ce
every year) ¢ At the end of the financial year the institutional audit is done
centrally in the Parent Institute at Satara. ¢ Conpliance of queries is nmade
i medi ately. External Audit: ¢ The renowned C A firmMs. Kirtane and Pandit
does the annual audit. ¢ The external audit is conducted by the State
Governnent after every five years. The last A G Audit conducted in 2004-05
and the raised queries in audit paras were net out.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government

Funds/ Grnats received in Rs.
funding agencies /individuals

Purpose

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

38500

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6593_Training_Programmes_1600072988.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/6593_Funds_or_Grants_1600074243.xlsx

Audit Type External Internal

Yes/No Agency Yes/No Authority
Academn ¢ No Yes | nt er nal
Quality

Assur ance Cel |
Adm ni strative No Yes | nt er nal
Quality

Assurance Cel |

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Organization of Parent - Teacher Meet. 2. Parents provide overall feedback.
3. Participation in extension activities organised by coll ege.

6.5.3 — Development programmes for support staff (at least three)

The managenent of the parent institution and the coll ege have several welfare
nmeasures for the well- being of teaching and non-teaching staff. The follow ng
are the wel fare nmeasures taken by institution: Various welfare schenes are
provi ded by the Parent Institute which are as follows: A Famly Wl fare Schene
(Kutunmb Kal yan Yojana): ¢ In case of death, nom nee of the deceased is entitled
to get an emergency aid of Rs. 30,000/- ¢ In case of hospitalization energency
aid of Rs.50, 000/- is given to the enployee (2 availed facility) B. Rayat
Sevak Co-operative Bank Ltd., Satara : This is a schedul ed bank of enpl oyees of
the Parent Institute Rayat Shikshan Sanstha which offers various | oans and
Savi ng Schenes |i ke Guarantee Loans, Housing Loan, Vehicle Loan, Gold Mortgage
Loan, Small Scale Industry Loan, Industry Loan, Education Loan (60-70), Pension
Schene, Karnmaveer Cash Certificates, Savarnas Mbhostav Thev Yojana (60-70),
etc. Al permanent faculty and staff avail of the benefits of the various
schenes of the Rayat Sevak Co-op. Bank Ltd. In case of a death of enployee
during the service tenure, the loan up to Rs. 10, 00,000/- (Rs.Ten lakh) is
wai ved of f by the bank. C. Late Laxm bai Bhaurao Patil Patsanstha provides
nonetary funds for the education of enployees neritorious wards. (Rs. 1,

00, 000/- p.a.) D. Suraksha Vima: Under Group |nsurance provision Suraksha Vina
made by Parent Institution the sumof Rs. 1, 00,000/- is assured to the
enpl oyee in case of accidental death or disability for which each enpl oyee
contributes a premiumof Rs. 60/- p.a. F. Staff Wl fare Fund: Apart fromthe
above nentioned wel fare schenes, the welfare fund is generated at coll ege
[ evel, through which a [unp sum anmount is given to the staff/ faculty in case
of nedi cal enmergency or death. During |ast three years the anount of Rs. 21, 000
/- has been given to two such enployees. G Qhers: ¢ Advanced paynent is
granted to staff and faculty to neet energency expenses. ¢ Seed noney is also
provided to faculty for research paper presentations. ¢ The institution
sanctions duty |leave to attend Orientation, Refresher Courses, Sem nars,
Conf erences, Wrkshops, Training Progranmes etc.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Introduction of Self- Financing courses- MA English and M Com 2.
Ef fective use of ICT in teaching- learning 3. Pronotion to research and
ext ensi on.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit Yes




6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality

initiative by IQAC

Date of Duration From

conducting IQAC

Number of
participants

Duration To

No Data Entered/ Not Applicable !!!

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wor kshop on 21/ 01/ 2020 21/ 01/ 2020 52 0
Sel f Defense
Trai ni ng
Lecture on Beti 24/ 01/ 2020 24/ 01/ 2020 39 21
Bhachao- Beti
Padhao
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
79 KWwh
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 621
Provision for lift No 0
Ranp/ Rai | s Yes 3
Braille Yes 0
Software/facilities
Rest Roons Yes 317
Scri bes for exam nation Yes 1
Speci al skill devel opnent No 0
for differently abled
st udent s
Any ot her simlar Yes 3
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 18/ 06/ 201 180 Mentor - | Academ c 646



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/6593_Quality_Initiatives_B_1600084750.xlsx

9 Ment ee and
Scheme Per sona
i ssues
2019 1 1 18/ 06/ 201 90 Ski |l Skills En 374
9 based hancenent
Shor t
Term
Cour ses
2019 1 1 16/ 10/ 201 180 Studen |Pronotion 20
9 Council |[to | eader
ship
2020 1 1 15/ 01/ 202 01 Par ent Di scussi o 50
0 Meet n and
probl em
sol vi ng

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Publ i cati on of Code of 18/ 06/ 2019 Fol | ow up through regul ar
Conduct i nteraction

Gandhi Vi char Sanskar 13/ 02/ 2020 Provi di ng books and
Exami nati on conducting examination to
i mbi be Gandhi an t houghts

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Sol ar Energy

2. Use of LED Lights (Tubes)

3. Solid waste managenent

4. Liquid waste managenent

5. E-waste managenent

6. Rain water harvesting

7. Open Wl |

8. Construction of tanks and bunds

9. Waste water recycling

10. Pedestrian-friendly pat hways

11. Landscaping with trees and plants

12. Energy audit

13. Environnent audit

14. No Vehicl e Day

7.2 — Best Practices



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/6593_promotion_activities_1600148046.xlsx

7.2.1 — Describe at least two institutional best practices

Best Practice No. | 1. Title: Self-financed Add-on-Courses. 2. Objectives: 1.
To devel op additional skills / values to foster the conpetencies. 2. To
inculcate the life skills / soft skills for personality devel opnent. 3. To
rai se the enployability. 4. To pronote the self - enploynent. 5. To generate
funds for the institution. 3. The Context: The curriculum of the G aduation
Programes is not adequate to get an enploynment. |f the curriculumis
suppl enented with additional skills or know edge it would raise the probability
of enploynent or self-enmploynent. The curricular / co-curricular activities
nm ght not be enough to inculcate skills / soft skills / personality devel opnent
etc. Hence, to bridge this gap the college has introduced sel f-financing add-
on- courses since 2011-12. 4. The Practice: « |I.Q A C. and Heads of the
Departrent identify the need based Add- on courses to be introduced by taking
into consideration the feedback provided by the students from previ ous years. -«
Al'l 12 Add-on-courses are recogni zed by the Karnmaveer Vidya Prabodhini, the
academ ¢ wing of the Parent Institution. « Each departnent forns its Board of
Studi es for designing, restructuring, planning and execution of the courses. e
Al'l the courses are coordi nated by various departnents and a separate
coordi nator for each course has been appointed. ¢ A Chief Coordinator has been
appointed to coordinate all the courses and see that all the courses are run
snoothly. ¢« The Board of the Studies designs the syllabus of the concerned
course and gets it approved by I.QA. C. ¢ The necessary infrastructure and
expertise have been provided by the institute for the successful inplenentation
of these courses. ¢ The duration of the Add-on-courses varies fromcourse to
course ranging from60 to 90 clock hrs. depending on its level. ¢ The students
are provided the freedomto opt the course of their choice at the tine of
adm ssion. ¢ A structured and updated syllabus is provided to the students at
the begi nning of the course. ¢ The students are oriented through theory and
practicals.  Besides the internal faculty, the guest faculty are also invited
to guide the students. ¢ The student centric nethods are adopted to teach the
curriculumof the course e.g. group discussions, presentations etc. ¢ The
course end examination is conducted at the end of the course. ¢ The
certificates are issued to the students who conplete the course successfully.
5. Evidence of Success: ¢ The positive feedback frommajority of the students
is encouraging. ¢ Overall personality devel opment of the students. ¢ Generation
of funds. 6. Problens Encountered and Resources Required: ¢ Infrastructura
Restraints ¢ Restrictions on fees due to | ow paying capacity of the students
fromrural background ¢ Tinme-table adjustnments ¢ Inviting Experts from outside
The resources required are - a) Core subject expertise b) Library/Laboratory
resources d) Adequate infrastructural facilities Best Practice No. 2 1. Title
of the Practice : « L. M Subhedar State Level El ocution Conpetition 2.

Obj ectives: ¢ To equip young students with the skills of thinking clearly,
speaki ng persuasively and listening to the opinions of others critically and
constructively ¢ To develop oratorical and presentation skills of the students
e To inbibe conpetitive approach anobng the students leading to their
personal ity devel opment ¢ To renpove stage fright fromthe m nd of the students
and prepare themfor public speaking ¢« To provide an open platformfor state
| evel event 3. Context: This conpetition is organized in nenory of L. M
Subhedar who was an ideal teacher and admi nistrator. He conducted nunber of
student centric activities that trained the young mnds. The coll ege al so
consistently takes initiative for the overall devel opnment of the students by
organi zi ng vari ous conpetitions such as El ocution, Essay Witing, Debate etc.
The students actively participate in such conpetitions. This broadens the
perspective of the students and hel ps themto test and denonstrate their
| anguage fluency. This conpetition inspires the students to develop their
oratorical skills. 4. Practice: ¢« The college along with Alummi Association
hosts the prestigious L. M Subhedar State Level Elocution Conpetition every




year since 1995-96. ¢ The students fromvarious colleges all over the state
actively participate in this conpetition.  Various contenporary issues are
opened up on the platformof the conpetition. ¢ The rolling trophy and prizes
are given to the winners fromthe interest received on the amunt of
Rs.1,50,000/- fix- deposited in the Bank. ¢ The Al umi Associ ation bears al
the expenses incurred towards the organization of this state |evel event. ¢ The
teachers fromother colleges are invited as judges. 5. Problens Encountered and
Resources Required 1. Less del egation fromother colleges. 2. Restraints on
funds. 3. Barriers in orienting students fromother colleges. 4. Failure to
attract students from other universities due to noderate prize anount. The
resources required are - a) Mre financial resources b) Organizational set up
c) Teamnor k

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. sknshirwal .in/public/41646D696E6973747261746F72Fil es/SSR/ Criterion?/
Best %20Pr acti ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Student-centered | earni ng demands to address the distinct |earning needs and
interests of the students. Al the activities ultimately nmust lead to the
overal | devel opnent of the students. The students ought to get nore space in
the process of learning. In order to understand the needs of the students, they
nmust be taken into confidence. The Mentor- Mentee Scheme is instrunental in
this process. It gives them confidence by way of sharing their problens wth
the Mentors. Mentors also duly performtheir duties by posing thensel ves as
advisors and role nodels in order to achieve the personal growh of the
students. They provide advice, support and feedback to Mentees with openness,
honesty and trustworthiness. It has made a positive inpact on student-teacher
relationship. The followi ng are the key-aspects of the Mentor-Mntee Schene
institutionalized: o Qur institutional vision reflects its strong conm tnent
towards the upliftnent of the students comng fromthe soci o-econonically
weaker sections of society with agricultural background who are deprived of
hi gher education. ¢« Al round devel opnent of the students is the premer goa
of the activities conducted in the college. ¢ Mentor- Mentee Schene plays a
pi votal role in acadenic, psychol ogi cal and personal counseling of the
students. ¢ It also hel ps to devel op the harnoni ous rel ati ons anong teachers
and students and understand their genuine problens. ¢« The college has a well -
defi ned nechani smfor Mentor- Mentee Schene that pronotes the upliftnent of
students. ¢ Each departnment allots each Teacher -Mentor a batch of 20 to 30
students. ¢ The enrollnent forns for the Mentor — Mentee Schene are filled by
students at the begi nning of the acadenmic year. ¢ Each mentor maintains the
academ c record of the Mentee to track his/her progression ¢ The perfornmance of
the Mentee in each exam nation is analyzed and the corrective measures are
taken by the Mentor ¢ The progress of the ward is conmunicated to the parents
informally during their occasional visits. ¢« The students passing through young
age are not nmentally prepared for problem solving properly. The Teacher- Mentor
in that case understands their psychol ogical problens and guides themto solve
their problens. ¢« The Teacher — Mentor perforns the role of a counselor for the
Ment ees. ¢ The Mentee shares the fanmily problens with the Mentor and seeks the
gui dance. ¢ The Teacher- Mentor always shares experti se and knowl edge with the
Mentees. ¢ It provides insights on different perspectives to Mentees. The ratio
of Mentor- Mentee is numintained so that each Mentor can afford sufficient tine
for Mentees individually. The Mentees interact with the Mentors at |eisure
hours and share their problens. The Mentor tries to inbibe positivity and



http://www.skmshirwal.in/public/41646D696E6973747261746F72Files/SSR/Criterion7/Best%20Practices.pdf
http://www.skmshirwal.in/public/41646D696E6973747261746F72Files/SSR/Criterion7/Best%20Practices.pdf

probl em solving attitude anong the Mentees. The Mentees feel secure and free
while interacting with the Teacher- Mentors. Sone needy Mentees are al so hel ped
in economc crisis which has reduced the threat of drop out of such students
fromthe higher education. The academ c guidance is the key issue in this
practice. The Mentors provide gui dance, notivation and enotional support to
ment ees.

Provide the weblink of the institution

http://ww. sknshirwal . in/

8.Future Plans of Actions for Next Academic Year

Acadeni ¢ Pl anning and | nplenmentation: 1. Syllabus Announcenent 2. The Di agnostic
Test for identifying the learning | evels of students: 3. Departnental Academc

Pl anni ng: 4. Continuous Internal Evaluation: 5. Attendance: 6. Participation and
organi zati on of Seninars, Conferences and Wrkshops: 7. Lead Coll ege Schene (An

I nnovative Step by Shivaji University, Kolhapur) 8. Publications: 9. Short Term
Courses: 10. New Courses: 11. Academ c and Administrative Audit (A A A) 12

Rayat Avishkar: 13. Krantijyoti Savitribai Phule Students Forum 14. Placenents:
15. Conpetitive Exam nation Guidance Center: 16. Organi zation of L.M Subhedar
State Level El ocution Conpetition: ADM N STRATIVE OFFI CE 1. Single wi ndow system

will be started in the office. 2. Online adnmission will be activated on the

coll ege website. LIBRARY 1. To enrich the central library the financial provision
wi Il be made for the purchase of additional books, reference books, periodicals
and journals. 2. Additional furniture and fixtures will be nade avail abl e as per

the requirenent. 3. More national and international periodicals and journals will
be subscribed. RESEARCH 1. Special efforts will be nade to pronote all of the
teachers to apply for research projects. 2. Deputing maxi numteachers to
participate in semnars and conferences. 3. Mtivation to teachers to work as
resource persons at various academ c events. | NFORVATI ON TECHNOLOGY 1. Updati on
of institutional website. 2. Purchase of necessary softwares for the coll ege.
STUDENT SUPPORT: 1. Mdtivation and counseling for applying various
governnent/institutional schol arships and free ships. 2. O ganization of Yoga and
Medi tation classes 3. Pre- Recruitnment Guidance Centre for Police/Defense
Services. GYMKHANA 1. Devel opnent of Gynkhana and ot her necessary fixtures. 2.
Provi sion of the scholarships to players. 3. Formation of 300 nirs. jogging
track. | NFRASTRUCTURE 1. Construction of wall conpound around the coll ege canpus.
2. Extension of the Conputer |aboratory. 3. Construction of Leisure Space on the
canpus. CAMPUS DEVELOPMENT 1. Devel opnent of the college playground. 2.

Devel opnent of pedestrian friendly roads on the canpus. ENVI RONVENTAL AWARENESS
1. Tree plantation will be undertaken on the college canpus and in the adopted
village. 2. Carbon neutrality is a serious issue in the world. Therefore, al

enpl oyees and students will observe Cycle Day/No Vehicle Day once in every nonth.
3. College will plan for the water harvesting. 4. Solar energy will be trapped
and it will be utilized for various purposes such as night |anmps, power back up
and sol ar water heaters. 5. Plastic bags and wappers will be strictly prohibited
on the canpus. An awar eness programe over this will be arranged for faculty and
students. 6. A bio- gas plant will be erected.
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